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Roles & Responsibilities by Group



Î�%åƴåĬŅŞ�±ĹÚ�ųåĀĹå�ƋĘå�čŅ±ĬŸ�Ņü�ƋĘå�U){

�Î��ų±Ïĩ�ŞųŅčųåŸŸ�Ņü�ƋĘå��Ņųĩ�:ųŅƚŞŸ�ŠƚŸĜĹč�U){�ĜĹÚĜÏ±ƋŅųŸØ��Ņųĩ�:ųŅƚŞ��ƚĵĵ±ųƼ��ĘååƋŸš

Î�a±ĩå�ÏŅĹĹåÏƋĜŅĹŸ�ÆåƋƵååĹ��Ņųĩ�:ųŅƚŞŸ�ƋŅ�åĹŸƚųå�ÏŅŅųÚĜĹ±ƋĜŅĹ�±ĹÚ�åþÏĜåĹÏƼ

Î�FÚåĹƋĜüƼ�ĹåÏåŸŸ±ųƼ�ŸƚŞŞŅųƋŸ�±ĹÚ�ųåŸŅƚųÏåŸ�

Î��åĵŅƴå�±ĹÚxŅų�±ĬĬåƴĜ±Ƌå�Æ±ųųĜåųŸ�ƋŅ�ƋĘå�ƵŅųĩ�Ņü�ƋĘå�U){

Î�FĹƋåų±ÏƋ�ƵĜƋĘ�Æ±ÏĩÆŅĹå�ŸƚŞŞŅųƋ�ŸƋ±ý�ŅĹ�ŸƋų±ƋåčƼØ�ÏŅĵĵƚĹĜƋƼ�åĹč±čåĵåĹƋ�±ĹÚ�ŸĘ±ųåÚ�ĵå±ŸƚųåĵåĹƋŸ

Guidance, 
Vision, 

Oversight

Î�{±ųƋĜÏĜŞ±Ƌå�ĜĹ�ųåčƚĬ±ųĬƼ�ŸÏĘåÚƚĬåÚ�UåųĹ�)ÚƚÏ±ƋĜŅĹ�{ĬåÚčå�:ŅƴåųĹ±ĹÏå��ŅƚĹÏĜĬ�aååƋĜĹčŸ�¼�U){��ŅĹƴåĹĜĹčŸ

Î��åƴĜåƵ�ĵ±ƋåųĜ±ĬŸ�ÆåüŅųå�ĵååƋĜĹčŸ�±ĹÚ�ÏŅĵå�ŞųåŞ±ųåÚ�üŅų�åĹč±čåÚ�ÚĜŸÏƚŸŸĜŅĹØ�±ÏƋĜƴå�ĬĜŸƋåĹĜĹčØ�±ĹÚ�ųåŸŞåÏƋüƚĬ�ÚĜ±ĬŅčƚå
Process 

Î��ŅĵĵƚĹĜÏ±Ƌå�±čųååÚ�ƚŞŅĹ�:ŅƴåųĹ±ĹÏå��ŅƚĹÏĜĬ�±ÏƋĜƴĜƋĜåŸ�±ĹÚ�ÚĜųåÏƋĜŅĹ�ƋŅ�ƋĘå�čåĹåų±Ĭ�ĵåĵÆåųŸĘĜŞ�Ņü�ƋĘå�U){

Î��Ęåųå�±ŞŞųŅŞųĜ±ƋåØ�±ĬĜčĹ�±ÏƋĜŅĹŸ�Ņü�ƼŅƚų�±čåĹÏƼ�ƋŅ�ƋĘå�čŅ±ĬŸØ�ĜĹÚĜÏ±ƋŅųŸ�±ĹÚ�ŸƋų±ƋåčĜåŸ�Ņü�ƋĘå�U){

�Î��åųƴå�±Ÿ�±�ƴŅÏ±Ĭ�ÏĘ±ĵŞĜŅĹ�Ņü�ƋĘå�UåųĹ�)ÚƚÏ±ƋĜŅĹ�{ĬåÚčå�ĜĹ�ƋĘå�ÏŅĵĵƚĹĜƋƼ

Leadership

Governance Council
Roles & Responsibilities
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Î��åŸå±ųÏĘ�åýåÏƋĜƴå�ųåŸå±ųÏĘěÆ±ŸåÚ�ŸƋų±ƋåčĜåŸ�ųåĬ±ƋåÚ�ƋŅ�ĜĹÚĜÏ±ƋŅųŸ�

Î�%åƋåųĵĜĹå�ĘŅƵ�ƋĘå��Ņųĩ�:ųŅƚŞ�ƵĜĬĬ�ĵå±Ÿƚųå�ŞųŅčųåŸŸ

Î�:±ƋĘåų�±ĹÚ�±Ĺ±ĬƼǄå�Ú±Ƌ±�ųåĬ±ƋåÚ�ƋŅ�ÏƚųųåĹƋ�ŸƋ±ƋƚŸ�Ņü�ĜĹÚĜÏ±ƋŅųŸ

Strategy and  
Indicator  

Development

Î�{±ųƋĜÏĜŞ±Ƌå�ĜĹ�ųåčƚĬ±ųĬƼ�ŸÏĘåÚƚĬåÚ��Ņųĩ�:ųŅƚŞ�ĵååƋĜĹčŸ�

Î��ŅĵĵĜƋ�ƋŅ�±ĹĹƚ±Ĭ�ĵåĵÆåųŸĘĜŞ�ŅĹ�ƋĘå��Ņųĩ�:ųŅƚŞ

Î��åƴĜåƵ�ĵ±ƋåųĜ±ĬŸ�ŞųĜŅų�ƋŅ�ĵååƋĜĹčŸ�±ĹÚ�ÏŅĵå�ŞųåŞ±ųåÚ�üŅų�åĹč±čåÚ�ÚĜŸÏƚŸŸĜŅĹØ�±ÏƋĜƴå�ĬĜŸƋåĹĜĹčØ�±ĹÚ�ųåŸŞåÏƋüƚĬ�ÚĜ±ĬŅčƚå

Î�%åƴåĬŅŞ�±ĹÚ�ųåĀĹå�ĜĹÚĜÏ±ƋŅųŸ�Æ±ŸåÚ�ŅĹ�U){�:Ņ±ĬŸ�

Î��ƚŞŞŅųƋ�ųåŸå±ųÏĘ�±ĹÚ�ĜÚåĹƋĜĀåÚ�±ÏƋĜŅĹŸ�ÆåƋƵååĹ�ĵååƋĜĹčŸ�±Ÿ�ĹååÚåÚ�±ĹÚ�±čųååÚ�ƚŞŅĹ

Î��Ņųĩ�:ųŅƚŞ�ĵåĵÆåųŸ�ĵ±Ƽ�Ņų�ĵ±Ƽ�ĹŅƋ�Æå�ųåŸŞŅĹŸĜÆĬå�üŅų�Ş±ųƋĜÏĜŞ±ƋĜŅĹ�ĜĹ�ųåčƚĬ±ų��ŅĹƴåĹĜĹčŸ�Ņü�ƋĘå�U){

Process 

Î��åųƴå�±Ÿ�±�ƴŅÏ±Ĭ�ÏĘ±ĵŞĜŅĹ�Ņü�ƋĘå�UåųĹ�)ÚƚÏ±ƋĜŅĹ�{ĬåÚčå�ĜĹ�ƋĘå�ÏŅĵĵƚĹĜƋƼ

Î��Ęåųå�±ŞŞųŅŞųĜ±ƋåØ�±ĬĜčĹ�±ÏƋĜŅĹŸ�Ņü�ƼŅƚų�±čåĹÏƼ�ƋŅ�ƋĘå�čŅ±ĬŸØ�ĜĹÚĜÏ±ƋŅųŸ�±ĹÚ�ŸƋų±ƋåčĜåŸ�Ņü�ƋĘå�U){
Leadership

KERN
EDUCATION PLEDGE

Work Group
Roles & Responsibilities

 Implementation

Î��Ÿå�ųåŸå±ųÏĘěÆ±ŸåÚ�Şų±ÏƋĜÏåŸ�ƋŅ�ĜÚåĹƋĜüƼ�ĵƚƋƚ±ĬĬƼ�ųåĜĹüŅųÏĜĹč�±ÏƋĜƴĜƋĜåŸ�ƋŅ�±ÚÚųåŸŸ�ĜĹÚĜÏ±ƋŅųŸ

Î��ŅŅųÚĜĹ±Ƌå�±ÏƋĜƴĜƋĜåŸ�±ĵŅĹč��Ņųĩ�:ųŅƚŞ�ĵåĵÆåų�±čåĹÏĜåŸ�±ĹÚ�ŅƋĘåųŸ�ĜĹ�ƋĘå�ÏŅĵĵƚĹĜƋƼ

Î�FÚåĹƋĜüƼ�üƚĹÚĜĹč�ŸŅƚųÏåŸØ�ĬŅÏ±Ĭ�±čåĹÏĜåŸ�±ĹÚ�ŅƋĘåų�ųåŸŅƚųÏåŸ�ƋŅ�ŸƚŞŞŅųƋ�±ĹÚxŅų�ĜĵŞĬåĵåĹƋ�ŸƋų±ƋåčĜåŸ�

Î�{ųŅƴĜÚå�ƚŞÚ±ƋåŸ�ƋŅ�ƋĘå�U){�:ŅƴåųĹ±ĹÏå��ŅƚĹÏĜĬ�±ĹÚ�±Ƌ�U){��ŅĹƴåĹĜĹčŸ�±ĹÚ�ųåŸŞŅĹÚ�ƋŅ�üååÚÆ±Ïĩ



Î�{ųŅƴĜÚå�üååÚÆ±Ïĩ�ŅĹ�ųåŸå±ųÏĘěÆ±ŸåÚ�ŸƋų±ƋåčĜåŸ�ųåĬ±ƋåÚ�ƋŅ�ĜĹÚĜÏ±ƋŅųŸ

Î�{±ųƋĜÏĜŞ±Ƌå�ĜĹ�ƋĘå�±Ĺ±ĬƼŸĜŸ�Ņü�Ú±Ƌ±�ųåĬ±ƋåÚ�ƋŅ�ÏƚųųåĹƋ�ŸƋ±ƋƚŸ�Ņü�ĜĹÚĜÏ±ƋŅųŸ

Strategy and  
Indicator  

Development

Î�{±ųƋĜÏĜŞ±Ƌå�ĜĹ�ųåčƚĬ±ųĬƼ�ŸÏĘåÚƚĬåÚ�UåųĹ�)ÚƚÏ±ƋĜŅĹ�{ĬåÚčå��ŅĹƴåĹĜĹčŸ

Î��åƴĜåƵ�ĵ±ƋåųĜ±ĬŸ�ÆåüŅųå�ĵååƋĜĹčŸ�±ĹÚ�ÏŅĵå�ŞųåŞ±ųåÚ�üŅų�åĹč±čåÚ�ÚĜŸÏƚŸŸĜŅĹØ�±ÏƋĜƴå�ĬĜŸƋåĹĜĹčØ�±ĹÚ�ųåŸŞåÏƋüƚĬ�ÚĜ±ĬŅčƚå

Î��åƴĜåƵ�±ĹÚ�ŞųŅƴĜÚå�üååÚÆ±Ïĩ�ŅĹ�ĜĹÚĜÏ±ƋŅų�ÚåƴåĬŅŞĵåĹƋ

Î��ƚŞŞŅųƋ�ĜÚåĹƋĜĀåÚ�±ÏƋĜŅĹŸ�ÆåƋƵååĹ�ĵååƋĜĹčŸØ�±Ÿ�ĹååÚåÚ�±ĹÚ�±čųååÚ�ƚŞŅĹ

Process 

Î��åųƴå�±Ÿ�±�ƴŅÏ±Ĭ�ÏĘ±ĵŞĜŅĹ�Ņü�ƋĘå�UåųĹ�)ÚƚÏ±ƋĜŅĹ�{ĬåÚčå�ĜĹ�ƋĘå�ÏŅĵĵƚĹĜƋƼ

Î��Ęåųå�±ŞŞųŅŞųĜ±ƋåØ�±ĬĜčĹ�±ÏƋĜŅĹŸ�Ņü�ƼŅƚų�±čåĹÏƼ�ƋŅ�ƋĘå�čŅ±ĬŸØ�ĜĹÚĜÏ±ƋŅųŸ�±ĹÚ�ŸƋų±ƋåčĜåŸ�Ņü�ƋĘå�U){
Leadership

General Membership
Roles & Responsibilities

 Implementation Î�{ųŅƴĜÚå�üååÚÆ±Ïĩ�±ĹÚ�Ş±ųƋĜÏĜŞ±ƋåØ�ƵĘåųå�±ŞŞųŅŞųĜ±ƋåØ�ĜĹ�ĵƚƋƚ±ĬĬƼ�ųåĜĹüŅųÏĜĹč�±ÏƋĜƴĜƋĜåŸ�ƋĘ±Ƌ�±ÚÚųåŸŸ�ĜĹÚĜÏ±ƋŅųŸ
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